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Niki’s ability to let you feel safe about 
trying things was really, really cool. It 

gave me the confidence to 

have a go at something and 

keep going with it even if others 
around me weren’t doing it. 

Lynne

The core values of 

whakawhanaungatanga
(which I could not pronounce seven 

years ago), manaakitanga 
and rangatiratanga 

formed the framework for 

pedagogies that just made 

sense in an adult teaching and learning 
environment.

Lynne

Rangahau* – how did our Kaiako become ‘experts’ as 
culturally responsive practitioners and enacting partnership 

in Te Tiriti? 

1. Experience with/in te ao Maōri 
ignited change - developed belief

2. Step into the space
3. Shifting practice outside comfort 

zone

* Further information about the research is available on the last slide



4. Becoming Tangata Tiriti – learning 
by being

5. Doing the ‘mahi’ and weaving 
people together
• Confront the injustices
• Iterative cycles of learning, 

change, reflection on practice

Being a lifelong learner

Connection is the key to keeping things going…Having those 

confronting calling out moments is really difficult but 

there is a huge amount of learning in that process. Reflecting
on it, we might think we didn’t do that very well. That gives us an 

opportunity to consider who could I learn from? Who could I talk to  
about how I would do it next time and move forward? It sits with us 

to do something and not be by-standers. 
Lynne

Grabbing opportunities and putting 

yourself forward is important. You won’t get anywhere 
unless you put yourself forward, unless you push 

yourself… you’re not developing as a person, you’re not 

developing teaching practice, you are 

not getting as much out of the job... This is an upfront 
investment in time and effort – but it does come back.

Lynne

Rangahau – how did our Kaiako become ‘experts’ as 
culturally responsive practitioners and enacting partnership 
in Te Tiriti? 



Genuine; stretching my comfort zone; always reflecting

Meaningful Moments in Teaching



• Getting to know ākonga
• Sharing hopes, aspirations & lived experiences
• Acknowledge not an expert in te ao Māori or 

te reo Māori,
• all on a learning journey.
• Invite correction/contributions from akōnga.

Manaakitanga intertwined throughout process.

Whakawhanaungatanga



• Welcome I received at Ara gave me courage to say 'kia ora' out loud

• Added to knowledge slowly over time

• Gave myself permission to pause, consolidate, then learn something new

• Kai shared in first class with intentional explanation:

• Kai baked by me and my tamahine to acknowledge and 
value akōnga mana, their lived and learned experiences.

• Akōnga feedback: "enables us to come together as one, creating a 
foundation of trust and collaboration."

Manaakitanga
I began by getting student’s attention in class by saying 
kia ora koutou. For me that was a huge challenge to 
stand in front of the class and say that. But I did it and I 
just kept on doing it. Then I started every class with it.



• Create safe room in the class to keep the 
walls from tumbling in

• Allow space for ākonga to 'have a win'; find 
their own ways to fix the walls

• Made possible by whanaungatanga 
foundations laid at start of course.

• Be proactive, take notice
• J's story: compliance vs equity "I felt 

supported to get back to the starting line."

Room in the whare
The things that push in on the whare are 

always going to be there, but when we teach 

guided by te ao Māori principles then 
we are creating a framework to push back at 

those things.



• Discuss options for assessment
• Co design mix of deliverables/topics
• Genuine team approach
• Many voices heard
• Better buy in for decisions
• Inclusive practice

Rangatiratanga
Co-design learning



Be guided by values, 
innovation & practical wisdom

Aroha mai, aroha atu

Whiria te tākata weaving the people together



Ngā Hau e Whā o Tāwhirimatea: Culturally Responsive Teaching and Learning for 
the Tertiary Sector (Ratima et al., 2022)

Poutama
stepped pattern of tukutuku panels and woven mats - symbolising genealogies and also the various levels of learning and intellectual achievement
(Moorfield, 2023)



Moorfield, J.C., (2023, June 19). Poutama. Te Aka Māori Dictionary 
https://maoridictionary.co.nz/search?idiom=&phrase=&proverb=&loan=&histLoanWords=&keywo
rds=poutama

Ratima, Smith, J. P., Macfarlane, A. H., Riki, N. M., Jones, K.-L., & Davies, L. (2022). Ngā Hau e Whā
o Tāwhirimātea : culturally responsive teaching and learning for the tertiary sector. Canterbury 
University Press.

Salmond (2021, December 30). Dame Anne Salmond: Iwi vs. Kiwi. Ideasroom retrieved March 14, 
2023 from https://www.newsroom.co.nz/ideasroom/dame-anne-salmond-iwi-and-kiwi-beyond-
the-binary

https://maoridictionary.co.nz/search?idiom=&phrase=&proverb=&loan=&histLoanWords=&keywords=poutama
https://maoridictionary.co.nz/search?idiom=&phrase=&proverb=&loan=&histLoanWords=&keywords=poutama


Which of these values resonates for you?

• Manaakitanga (p. 21-25, 26)

• Whanaungatanga (p. 28-31, 32)

• Kotahitanga (p. 34-37, 38)

• Rangatiratanga (p. 40-43, 44)

Identify one action in your teaching practice you can 

better align to one of these values that is: genuine, 

scalable, intentional, context appropriate, meaningful

Using Ngā Hau e Whā o Tāwhirimatea : Culturally Responsive Teaching and Learning for 
the Tertiary Sector

Appendix 1: An activity to further your practice 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjx--HTwf75AhXpFLcAHcoPBW4QFnoECAwQAQ&url=https%3A%2F%2Fir.canterbury.ac.nz%2Fbitstream%2Fhandle%2F10092%2F102736%2FNga%25CC%2584%2520hau%2520e%2520wha%25CC%2584%2520o%2520Ta%25CC%2584whirima%25CC%2584tea_WEB.pdf%3Fsequence%3D4&usg=AOvVaw1vStA7aVJBbY8NQ9IuaIZO
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjx--HTwf75AhXpFLcAHcoPBW4QFnoECAwQAQ&url=https%3A%2F%2Fir.canterbury.ac.nz%2Fbitstream%2Fhandle%2F10092%2F102736%2FNga%25CC%2584%2520hau%2520e%2520wha%25CC%2584%2520o%2520Ta%25CC%2584whirima%25CC%2584tea_WEB.pdf%3Fsequence%3D4&usg=AOvVaw1vStA7aVJBbY8NQ9IuaIZO


Research pātai

How do the experiences of Maōri culture contribute to Kaiako at Ara | Te Pūkenga developing whakapono, 
māia and self-efficacy to teach the Māui learner?

• How have these experiences enabled a capacity to learn and led to changes in practice for Kaiako?

• How do these changes support/enable the development of the Mauī learner?

• How do Kaiako consider experiences of Māori culture have led to them enacting the principle of partnership in their teaching 

practice? 

Participants
• 10 Ara Kaimahi, purposefully selected
• Culturally responsive practitioners (Macfarlane, 2021; Bishop, 2019, 2003; Pihama et al., 

2004) – the experts Pūkenga
Method
Collaborative Narrative Inquiry (Bishop, 2003; Caine, Estefan & Clandinin, 2019)
Vignettes – co-created stories to answer the question

 

Māui te Pūkenga Teaching the Māui Learner research project with

Hemi Hoskins Director Māori Achievement, Heperi Harris Māori Achievement Team and Niki Hannan Teacher Education Ara | Te Pūkenga

Appendix 2: Rangahau overview

Contact: Faye.Wilson-Hill@ara.ac.nz
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