Whiria te takata - Weaving the people together
A Collaborative Narrative Inquiry to step into a ‘we’ perspective
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Niki’s ability to let you feel safe about H 1
IKI's ability to letyou teel sate abou RangahaU* — how dld our Kalako become lexpertsl as

trying things was really, really cool. It

gave me the cONfidence w culturally responsive practitioners and enacting partnership
have a g0 atsomething and in Te Tiriti?

keep going with it even if others
around me weren’t doing it.
Lynne

1. Experience with/in te ao Maori
ignited change - developed belief

the core values of 2. Step into the space
AL E U T 3. Shifting practice outside comfort

(which I could not pronounce seven

years ago), manaakitanga 0Nne
and rangatiratanga

formed the framework for

pedagogles that just made
sense in an adult teaching and learning
environment.
Lynne
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Rangahau — how did our Kaiako become ‘experts’ as
culturally responsive practitioners and enacting partnershig
in Te Tiriti?

Connectionis the key to keeping things going...Having those
confro nting Ca"ing O Ut moments is really difficult but

4' Becomlng Tangata Tlrltl Iearnlng there is a huge amount of learning in that process.REfIECting
by be|ng on it, we might think we didn’t do that very well. That gives us an
opportunity to consider who could | learn from? Who could | talk to
5_ DOlng the ‘mahi’ and WeaV|ng about how | would do it next time and move forward? It sits with us
to do something and not be by-standers.
people together Lynne

 Confront the injustices
* I|terative cycles of learning,

change, reflection on practice
Grabbing opportunities and putting

yourself forward is important. You won’t get anywhere

Be|ng d I|fe|0ng Iea rner unless you put yourself forward, unless you push
yourself... you're not developing as a person, you're not
developing teaching practice, you are

not getting as much out of the job... This is an upfront
investment in time and effort — but it does come back.
Lynne

dukenga



Meaningful Moments in Teaching




Whakawhanaungatanga

e Getting to know akonga

e Sharing hopes, aspirations & lived experiences

 Acknowledge not an expert in te ao Maori or
te reo Maori,

e all on alearning journey.

* |nvite correction/contributionsfrom akonga.

Manaakitanga intertwined throughout process.

—

-

-

. o
M Zm 0 - px

-

A9 |\ TePukenga




| began by getting student’s attentionin class by saying

kia ora koutou. For me that was a huge challenge to M anaa kita nga
stand in front of the class and say that. But | did it and |

just kept on doingit. Then | started every class with it.

Welcome | received at Ara gave me courage to say 'kia ora' out loud

Added to knowledge slowly over time

Gave myself permission to pause, consolidate, then learn something new

Kai shared in first class with intentional explanation:

* Kai baked by me and my tamahineto acknowledge and
value akonga mana, their lived and learned experiences.

Akonga feedback: "enables us to come together as one, creating a
foundation of trust and collaboration.”

L Ara |\ TePukenga




The things that push in on the whare are

Room in the Wha re alwaysgoing to be there, but when we teach

guided by te ao Maori principles then

we are creating a framework to push back at

* Create safe room in the class to keep the those things.
walls from tumbling in

* Allow space for akonga to 'have a win'; find e
their own ways to fix the walls

] Made pOSSible by Whanaungatanga Spiritual Mental & emotional
foundations laid at start of course.

* Be proactive, take notice l
* J'sstory: compliance vs equity "/ felt Family & soci
supported to get back to the starting line."” Land, roats
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Rangatiratanga
Co-design learning

* Discuss options for assessment
DO YOu: * Co design mix of deliverables/topics

e HAVE IDEAS ABOUT H&S?

e WANT TO SHARE YOUR VIEWS

T * Genuine team approach

e GET EXCITED ABOUT THE IDEA

OF MAKING CHANGE? ¢ M a n y V O I C e S h e a rd

Through forming a Health and Safety Committee
workers can let our leaders at FENZ know what we

* Better buy in for decisions

We can get involved in the discussion to help make change
where needed and collaborate to create an enviroment where

risks are minimised and everyone feels safe while at work. () | n C | u S i V e p r‘a Ct i C e
— S

)&ﬁ F’RE ITS OUR PASSION AND DUTY TO KEEP
i - EMERGE NCy OTHERS SAFE, NOW IS THE CHANCE TO
‘ ENGAGE IN OUR OWN SAFETY!
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Whiria te takata weaving the people together

e —

Be guided by values,
innovation & practical wisdom

Aroha mai, aroha atu

Institute of Ca
VAVA
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Nga Hau e Wha o Tawhirimatea: Culturally Responsive Teaching and Learning for
the Tertiary Sector (Ratima et al., 2022)

With your food basket and ? ‘ Although it is a small gift,
my food basket there will Whanaungatanga it is one given with love.
be ample. (Collaboration) » Connections between (Affection)
people ——
+  Whanau, by blood and

friendship
+ Sense of belonging

Ahakoa he iti kete, he
iti na te aroha.

4 Nau te rourou, naku te +  Cultural and personal

f rourcu, ka ora ai te iwi. ideatities embraced

. ) .
Kotahitanga .
Unit g ._/ l T &, Manaakitanga
= 4+ Unity o
& a + Hospitality c)
i) + Togetherness %
F oy N " [} i I
%4 « Collective action - ORANGA - KII‘idI‘iES? Ko
0 +  Waiata —  Health, well-being, life, living — »  Generosity T
“ U . Karakia «  Ethic of care ¥
+ Developing a group narrative »  Akonga FSt"de”tS}
« Citizenship education supporting one another
1
He moana pukepuke & . Mana td, mana ora. |
ekengia e te waka. Rangatiratanga Mana noho, mana mate. !
+  Student autonomy
+  Self-determination
+ Agency
— + Leadership
A choppy sea can be +  Peer and self assessment Empathy motivates,
navigated. apathy demotivates.
(Perseverance) - _ - ) (Encouragement)

Poutama
stepped pattern of tukutuku panels and woven mats - symbolising genealogies and also the various levels of learning and intellectual achievement



Moorfield, J.C., (2023, June 19). Poutama. Te Aka Maori Dictionary
https://maoridictionary.co.nz/search?idiom=&phrase=&proverb=&loan=&histLoanWords=&keywo

rds=poutama

Ratima, Smith, J. P., Macfarlane, A. H., Riki, N. M., Jones, K.-L., & Davies, L. (2022). Nga Hau e Wha
o Tawhirimatea : culturally responsive teaching and learning for the tertiary sector. Canterbury

University Press.

Salmond (2021, December 30). Dame Anne Salmond: Iwi vs. Kiwi. |[deasroom retrieved March 14,
2023 from https://www.newsroom.co.nz/ideasroom/dame-anne-salmond-iwi-and-kiwi-beyond-
the-binary
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https://maoridictionary.co.nz/search?idiom=&phrase=&proverb=&loan=&histLoanWords=&keywords=poutama
https://maoridictionary.co.nz/search?idiom=&phrase=&proverb=&loan=&histLoanWords=&keywords=poutama

Appendix 1: An activity to further your practice

Using Nga Hau e Wha o Tawhirimatea : Culturally Responsive Teaching and Learning for
the Tertiary Sector

Which of these values resonates for you?

* Manaakitanga (p. 21-25, 26) | —

.:’/ - _\
 Whanaungatanga (p. 2831, 32) Kotahitanga Oranga
* Kotahitanga (p.34-37, 38) \_ Rangitiratanga

* Rangatiratanga (p.40-43, 44)

Identify one action in your teaching practice you can
better align to one of these values that is: genuine,
scalable, intentional, context appropriate, meaningful


https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjx--HTwf75AhXpFLcAHcoPBW4QFnoECAwQAQ&url=https%3A%2F%2Fir.canterbury.ac.nz%2Fbitstream%2Fhandle%2F10092%2F102736%2FNga%25CC%2584%2520hau%2520e%2520wha%25CC%2584%2520o%2520Ta%25CC%2584whirima%25CC%2584tea_WEB.pdf%3Fsequence%3D4&usg=AOvVaw1vStA7aVJBbY8NQ9IuaIZO
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjx--HTwf75AhXpFLcAHcoPBW4QFnoECAwQAQ&url=https%3A%2F%2Fir.canterbury.ac.nz%2Fbitstream%2Fhandle%2F10092%2F102736%2FNga%25CC%2584%2520hau%2520e%2520wha%25CC%2584%2520o%2520Ta%25CC%2584whirima%25CC%2584tea_WEB.pdf%3Fsequence%3D4&usg=AOvVaw1vStA7aVJBbY8NQ9IuaIZO

Appendix 2: Rangahau overview

Maui te PClkenga TeaChing the Maui Learner research project with

Hemi Hoskins Director Maori Achievement, Heperi Harris Maori Achievement Team and Niki Hannan Teacher Education Ara | Te Pikenga

Research patai
How do the experiences of Madri culture contribute to Kaiako at Ara | Te Pukenga developing whakapono,

maia and self-efficacy to teach the Maui learner?
* How have these experiences enabled a capacity to learn and led to changes in practice for Kaiako?
* How do these changes support/enable the development of the Maut learner?
 How do Kaiako consider experiences of Maori culture have led to them enacting the principle of partnership in their teaching
practice?

Participants

10 Ara Kaimabhi, purposefully selected

*  Culturally responsive practitioners (Macfarlane, 2021; Bishop, 2019, 2003; Pihama et al.,
2004) - the experts Pukenga

Method

Collaborative Narrative Inquiry (Bishop, 2003; Caine, Estefan & Clandinin, 2019)

Vignettes — co-created stories to answer the question

Contact: Faye.Wilson-Hill@ara.ac.nz | g TePﬁkenga
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