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Where we were (end of 2022)

Covid 19 disruption Building and

—time to reset and e enhancing
refocus connection




Our continued practice

Building Pastoral care is a
relationships with whole team
all our akonga approach

Engaging with
support services




Connection — holistic framework
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Individual Learning Plan

* Completion of Individual Learning Plan

* Meeting with Caryn or Rachel

Your Individual Learning Plan

This individual learning plan is designed to help you set goals and achieve academic and
professional success while prioritising personal wellness. It is important to review and update
the plan periodically to ensure that it aligns with current goals and needs.

MName:

Tell us about yourself!

1) What programme are you currently studying?

Diploma in Business D
Bachelor of Applied Management O

Cartificate in Business Administration D

2) When are you expected to complete your COUTSeT ... i

3) Where are you currently staying?
Halls of Residence (e.g., Ire Pa Tauira Student Vi lage) O
Flatting D
Living on own or with whanau O

Other O

4) What are your commitments outside of studying with us?
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SCHOOL OF BUSI

Presents:

F Come along and check out
’ ! the selection of board games
and activities available.
‘B4 N = D" Play against each other or
- y A st take on a member of the

ool of Business team!

WHERE: ROOM D102
TIME: 12.00pm to 12.50pm .4




Research
Methods

S

Interview

Sent out to all
First Year Students

(total 50 akonga,
21 completed)

2 students



First Year Students
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How did you find completing the Individual
Learning Plan form?
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One to One Individual Learning Plan Meeting

Discuss a plan of action/follow up

Further my understanding of support available to me

Openly ask questions

Identify specific needs to assist my learning/wellbeing

Discuss and set individual goals

Share who | am

MW Extremely Useful Very Useful  m Moderately Useful  mSlightly Useful  m Not at all useful




Study Sessions
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Yes - Thursday Study Catch-  Yes - Other student -led
Up session study sessions




Confidence,  Building confidence
RelatiOnShipS * Making connections with akonga
and * Building relationships with staff

Connection




* Building confidence
* Self-belief

* |dentifying personal strengths and
weaknesses

* Ownership and accountability
* Focus
* Positive effect of setting goals




* Enabling — understanding where to go for
help and support

 Actively utilising the support available
* Peer support
* Providing support to others




What we |learned

Importance of building relationships and connection

Helped to build confidence

Benefits of initial goal setting

Sense of belonging within the School of Business

and connection with the wider tertiary community



Where to

from here?
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Thank you for
listening

Any guestions?
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